Percent BENEFIT FACTORS

The chart below shows how the benefit factor increases for each quarter year
of age from 50 to 55, as well as showing the required years of service to reach
your maximum percentage allowed by law.

50 2.000% 45.000
50 Y4 2.035% 44.226
50 Y2 2.070% 43.479
50 % 2.105% 42.756

51 2.140% 42.056
51 Y 2.175% 41.380
51% 2.210% 40.724
51 % 2.245% 40.089

52 2.280% 39.474
52 Y4 2.315% 38.877
52V 2.350% 38.298
52 % 2.385% 37.736

53 2.420% 37.190
53 Y4 2.455% 36.660
53V 2.490% 36.145
53 % 2.525% 35.644

54 2.560% 35.156
54 Y4 2.595% 34.682
541 2.630% 34.221
54 % 2.665% 33.772

55 or older 2.700% 33.334
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PERCENTAGE OF FINAL COMPENSATION

Age

Benefit Factor

235

Years of Service Percentage of Final Compensation
5 10.00 10.70 11.40 12.10 12.80 13.50
6 12.00 12.84 13.68 14.52 15.36 16.20
7 14.00 14.98 15.96 16.94 17.92 18.90
8 16.00 17.12 18.24 19.36 20.48 21.60
9 18.00 19.26 20.52 21.78 23.04 24.30
10 20.00 21.40 22.80 24.20 25.60 27.00
11 22.00 23.54 25.08 26.62 28.16 29.70
12 24.00 25.68 27.36 29.04 30.72 32.40
13 26.00 27.82 29.64 31.46 33.28 35.10
14 28.00 29.96 31.92 33.88 35.84 37.80
15 30.00 32.10 34.20 36.30 38.40 40.50
16 32.00 34.24 36.48 38.72 40.96 43.20
17 34.00 36.38 38.76 41.14 43.52 45.90
18 36.00 38.52 41.04 43.56 46.08 48.60
19 38.00 40.66 43.32 45.98 48.64 51.30
20 40.00 42.80 45.60 48.40 51.20 54.00
21 42.00 44.94 47.88 50.82 53.76 56.70
22 44.00 47.08 50.16 53.24 56.32 59.40
23 46.00 49.22 52.44 55.66 58.88 62.10
24 48.00 51.36 54.72 58.08 61.44 64.80
25 50.00 53.50 57.00 60.50 64.00 67.50
26 52.00 55.64 59.28 62.92 66.56 70.20
27 54.00 57.78 61.56 65.34 69.12 72.90
28 56.00 59.92 63.84 67.76 71.68 75.60
29 58.00 62.06 66.12 70.18 74.24 78.30
30 60.00 64.20 68.40 72.60 76.80 81.00
31 62.00 66.34 70.68 75.02 79.36 83.70
32 64.00 68.48 72.96 77 .44 81.92 86.40
33 — 70.62 75.24 79.86 84.48 89.10
34 — — 77.52 82.28 87.04 90.00 max
35 — — — 84.70 89.60 90.00 max
36 — — — — 90.00 max 90.00 max
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